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ARTICLE I

RECOGNITICN

Whereas, the Barker Central School District Board
of Education, having determined that the BCS Support
Staff is supported by a majority of the typists and
teacher aides, hereby receognizes the BCS Support Staff
as the sole and exclusive representative for the purpose
of collective negotiations for all full-time, reqular
employees as follows:

Included: Typists (also includes Clerk title)
Teacher Aides

Excluded: All Confidential Clerical Employees

The BCS Support Staff does not assert the right to
strike against any government, to assist or participate
in any such strike, or to impose an obligation to
conduct, assist, or participate in such a strike.

This recognition shall remain in effect for the
period as provided for by law. Either party may act to
modify this recognition in accordance with the law.

Definitions

"Digtrict" means the Barker Central School District and

is intended to refer to it as an employing entity. It
applies to all persons (e.g., the Superintendent/Chief
Executive Officer, Administrators, Supervisors)

properly authorized to act on behalf of the Barker
Central School District,.

"Association” means the BCS Support Staff.

"Employee" means a person incumbent 1in a position
included in the unit described in Section 1.1 of this
article.

"Agreement™ means this Agreement, all Appendices
referred to in this Agreement, and all amendments in
this Agreement.,



ARTICLE II

BOARD RIGHTS

The District reserves and retains solely and

exclusively all of its apparent rights to manage the
District as such rights existed prior to the execution
date of this Agreement, except to the extent that they
are modified by express provisions of this Agreement or
are contrary to law. The sole and exclusive rights of
the District include, but are not limited to:

a.

its right to establish, continue, change or abolish
any or all of the District's peolicies, practices,
rules, regulations and procedures as they determine
the number, location, hours and types of its
operations;

to establish or discontinue programs or work as
shall be performed by employees covered by this
Agreement;

to determine to what extent the required work shall
be performed by employees covered by this

Agreement;

to determine the number, classification and duties
of employees;

to determine the necessity for filling a vacancy;

to determine the methods, processes, equipment and
materials to be used in District operations;

to judge the efficiency and competency of
employees;

to establish and maintain a job evaluation program;
establish and change work assignments;

to select, hire, direct, transfer and promote
employees;

to lay off employees because of the lack of work or
for budgetary reasons;

to establish, change and enforce rules for the
conduct of employees;
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m. discipline and discharge employees.

Anything which this Agreement requires or permits the
Superintendent to do may be done by a person designated
by the Superintendent to act on his behalf. Anything
which  this Agreement requires or permits the
administration or supervisor to do, may be done by a
person designated by the administration or supervisor to
act on its or his behalf.

ARTICLE III

EMPLOYEE CONDUCT

All employees are expected, at all times, to conduct
themselves in a courteous, friendly, and businesslike
manner, remembering that they are representing Barker
Central School.

Employee misconduct shall be reason for administrative
reprimand. Gross misconduct by an employee shall be
just cause for suspension without pay and/or dismissal.

ARTICLE IV

WORK YEAR AND WORK HOURS

The period of employment shall be July 1 through June 30
for twelve (12) month employees and September 1 through
June 30 for ten (10) month typists,. Up to ten (10)
workdays of a ten (10) month typist's schedule may be
reassigned during the months of July and August at the
discretion of the principal in lieu of up to ten (10)
work days between September 1 through June 30. The ten
(10) exchange days reassigned from July to August shall
be reclaimed hour for hour from September 1 through June
30.

The annual work hours for twelve {(12) month typists will
be 2,005. The annual work hours for ten (10) month
typists will be 1,716.

The workday for non-student/teacher days throughout the
school year shall be six and one-half (6 %) hours,
inclusive of a thirty (30) minute paid lunch period.

During the summer recess only the usual and customary
work days for 12 month employees will be six and a half
(6.5) hours daily. Summer hours will commence the first
work day after graduation and will end at the



4,

4,

4.

4.

4.

Superintendent’s discretion, but will be no earlier than
two Fridays before staff return for the following school
year. Unit members may elect to work 4 day work weeks
of at least eight and one quarter (8.25) hours per day
for a total of 33 hours per week during the summer recess
only. Only the week of July 4th must a full week at
reduced (6.5) hours per day be worked unless the unit
member uses a vacation or other appropriate leave day.
At all times shall at least one unit member be present
on each day of the week during the summer months. As
such, vacations and 4 day work weeks must be planned
with other unit members in the District throughout the
summer and will be approved in advance as they are
submitted. 4 day work weeks may be denied if at least
one unit member is not present on campus.

The workday for all typists will be eight (8) hours
inclusive of a thirty (30) minute, paid lunch period,
except as provided in 4.3.

The work day and year for all teacher aides may vary
annually with the assignment. Teacher aides shall be
provided with a thirty (30) minute, paid lunch period.
Teacher aides shall be given preference with respect to
District seniority for after regular schoeol hours (i.e.
drop off and pick up times). The District retains
management rights to assign staff to regular schedules
as needed. Seniority shall be determined based upon the
total amount of paid time in the District as teacher
aides.

Two (2) ten (10) minute break periods, or one (1) twenty
(20) minute break period will be scheduled by the

immediate supervisor.

Snow/Emergency Day Reporting

Association members shall be requested to report on
snow/emergency days only when teachers are requested to
report.

Jury Dut

A regular full-time employee who is required to serve on
a jury during the hours when he would normally be
scheduled to work will be paid for such service at his
regular rate of pay, provided that he:
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a. reports promptly for regularly scheduled hours of
work during which he is not required to be on jury

duty;
b. surrenders to the District his jury pay (not
including meal or mileage allowances);

alternatively, an employee may, at his choice,
forge pay by the District and retain his jury duty

payr

c. furnishes to the District satisfactory evidence
from the court of the jury duty performed; and

d. cooperates with the District in obtaining an excuse
from jury duty when the District so requests.

Witness Duty

A bargaining unit member, who is subpoenaed to serve as
a witness in a proceeding to which neither he nor the
Association nor affiliates of the Association is a
party, during the hours when he would normally be
scheduled to work, will be paid for such hours at his
regular rate of pay, provided that he:

a. reports promptly for regularly scheduled hours of
work during which he 1is not required to be a
witness;

b. surrenders to the District his witness fees and pay

{not including meal or mileage allowance);
alternatively, an emplcoyee may, at his option,
forgo pay by the District and retain his witness
fees and pay:

c. shows the District the subpoena as soon as
possible; and

d. is not a witness against the District.
ARTICLE V

VACANCY NOTICES

All permanent full-time teacher aide and clerical
vacancies shall be posted digitally as soon as
practicable after the Superintendent knows of the
vacancy or after the Board has taken acticn authorizing
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the wvacancy. A copy of said notice shall also be
forwarded to the chairperson of the Association.

ARTICLE VI

PHYSICAL EXAMINATIONS

At any time the Board may require a partial or complete
physical or psychological examination by a doctor,
psychologist or psychiatrist of its choice.
Examinations required by the Board will be paid for by
the Board.

The Superintendent may require an employee to submit to
a drug and/or alcohel test upon reasonable information
or belief that the employee has engaged in the use of
alcohel and/or drugs in a manner affecting the discharge

of the employee’s duties. Testing shall be used to
determine current usage and/or impairment of the
employee. The protocol for such drug and/or alcochol

testing shall be developed by the District and
disseminated to each member and the union prior to its
implementatien. Such protoccol shall include provisions
for:

Maintaining the privacy of the affected employee
Ensuring confidentiality of the results of testing

Compensation for all time spent by the employee
attendant to the test

Secondary test of the sample in the event of a positive
result

Ensuring the chain of custody of samples provided by the
employee

Ensuring that all tests are performed by qualified
experts

ARTICLE VII

PATD HOLIDAYS

Twelve (12) month employees shall be granted the
following holidays with full pay:

New Year's Day

Day Before or After New Year’s Day
Martin Luther King Day

Presidents’ Day

Good Friday

o o000
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Memorial Day

Fourth of July

Labor Day

Columbus Day

Veterans Day

Thanksgiving Day

The day following Thanksgiving

Day Before or After Christmas Day

Christmas Day

Five (5) days selected during winter, mid-winter or
spring student vacation periods or any days during
July or August. The schedule of days shall be at
the Superintendent’s discretion.

Juneteenth

Ten (10) month typists shall be granted the

following holidays with full pay:
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New Year's Day

Day Before or After New Year’s Day
Martin Luther King Day
Presidents’ Day

Good Friday

Memorial Day

Labor Day

Columbus Day

Veterans Day

Thanksgiving Day

The day following Thanksgiving
Day Before or After Christmas Day
Christmas Day

Juneteenth

Teacher aides are entitled to the following paid

holidays:
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Martin Luther King, Jr. Day
Good Friday

Memorial Day

Columbus Day

Veterans Day

Thanksgiving Day

The day following Thanksgiving
Juneteenth

When a named holiday occurs on a Saturday or Sunday, the
benefit time shall be granted on a date to be determined
by the Superintendent in consultation with the union.

All employees covered under this contract will receive
the Friday prior to Memorial Day as a paid holiday each
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year in which no more than three (3) emergency days have
been used, and as long as the District does not drop
below the required student days necessary to receive
full state aid.

Employees covered by Articles 7.1 and 7.2 desiring to
use compensatory time on the day before Thanksgiving in
any given year will work two (2) Parent-Teacher
Conference evenings between the hours of 3:30 PM and
7:30 PM (eight total hours) prior to the day before
Thanksgiving.

Employees covered by Articles 7.1 and 7.2 who do not
desire to use compensatory time on the day before
Thanksgiving will retain their option of working eight
(8) hours or taking approved leave for eight (8) hours.

ARTICLE VIIT

LEAVES OF ABSENCE

Leaves of absence will be provided within the
constraints of the provisions specified below in
subsections 8.2 through 8.5.3. A minimum of twenty-four
(24) hours notice is required except in the case of
personal or family illness where notice should be filed
as soon as possible. All notice of requests for leaves
of absence shall be filed with the employee's immediate
supervisor. Failure to give said notice shall result in
a day's salary deduction.

Sick leave, family sick leave or personal business days
rnay be taken in guarter-day (.25) increments.

Personal Sick Leave

Twelve (12} Month Positions - Fifteen {15) days of sick
leave will be credited on July 1 of each year. Unused
personal sick leave shall be accumulated to a maximum of
two hundred seventy (270) days.

Ten (10} Month Positions - Twelve (12) days of sick leave
will be credited on July 1 of each year. Unused personal
sick leave shall be accumulated to a maximum of two
hundred seventy (270) days.

Teacher Aides - All full-time (more than 17.5 hours per
week) teacher aides will be credited with ten (10) days
of sick leave per year. The accumulated maximum shall
be two hundred seventy (270) days.
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Family Sick Leave

Twelve (12) Month Positions, Ten (10) Month Positions
and Teacher Aides - Members may use any of their current
year allotment of sick leave (10 days - teacher aides,
12 days - ten month clerical, 15 days - 12 month
clerical) to care for a member of the immediate family
(spouse, parents, children or any permanent resident of
the employees' household) who 1is seriously ill. Such
illness is of a magnitude requiring a medical doctor's
attention and care. Family illness will be deducted
from accumulated sick leave.

Personal Days

Twelve (12) Month Typists and Ten (10} Month Typists
Up to three (3) days are allowed each year for persocnal
use as the member requires. Unused personal days shall
be credited to accumulated sick leave on each July 1,
subject to the maximum personal sick leave accumulation
set forth in 8.2.1 and 8.2.2.

Teacher Aides - Up to three (3) days are allowed each

year for personal use as the member requires. Unused
personal days shall be credited to accumulated sick
leave subject to the maximum personal sick leave
accumulation set forth in 8.2.3.

Workers’ Compensation

If a regular full-time employee is absent from work
because of an illness or injury which is compensable
under the Workers’ Compensation Law, he shall be allowed
paid sick leave during such absence tc the extent that
he has accumulated sick leave available. When he
receives a Workers’ Compensation award for such illness
or injury, the portion of the award granted covering the
time of his absence from work while he was on paid sick
leave shall be surrendered to the District. Upon receipt
of that portion of the award, the employee’s sick leave
accumulation shall be recredited with sick leave days in
proportion to the ratic between his pay and the amount
of the award for the time in question.

Bereavement Leave

Twelve (12) Month Positions, Ten (10) Month Typists and
Teacher Aides - Up to five (5) days of bereavement leave
are allowed each year in the event of a death in the

10
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immediate family. Immediate family is defined as: wife,
husband, mother, father, sister, brother, son, daughter,
mother-in-law, father-in-law, sister-in-law, brother-
in-law, son~in-law, daughter-in-law, grandparent,
grandchild and persons residing full-time in the
household.

Up to one (1) day of leave are allowed each year for
attendance at funerals of persons other than the
immediate family. The granting of said days shall be at
the discretion of the immediate supervisor.

Bereavement leave will be deducted from sick leave.

Maternity, and Child-Rearing Leave

Maternity- Leave- the period of time of the employee’s
pregnancy related disability. Such leave will begin on
the date the employee is no longer physically able to
work, as determined by her physician, and will end on
the date the employee’s physician determines that said
employee is physically able to return to work.

The period of time the employee is absent on maternity
leave will be treated the same as the period of time an
employee is absent for any other physical disability.

Child-Rearing Leave - an unpaid leave of absence may be
regquested by an employee following delivery of a child,
and for the mother, any post-delivery pregnancy related
disability. Such leave will begin at the time the
employee’s physician determines that said employee is
physically able to return to work. No salary benefits
or fringe benefits may accrue or be utilized by an
employee on a child-rearing leave.

An employee desiring a child-rearing leave must file a
written request with the Superintendent prior to the
date that such leave is requested to begin and provide
the expected date of return to employment.

If an employee takes an approved maternity or child-
rearing leave, or any combination of the above, the
employee shall be entitled to return to the employee’s
former position or an equivalent position in terms of
job classification and pay.

A total leave of absence period shall not exceed a twelve
(12) month period.

11
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If an employee is granted a child-bearing, maternity or
child-rearing leave, or any combination of the above,
the employee shall be entitled to return to the
employee's former position or an equivalent position in
terms of job classificaticon and pay.

Leave to Care For An Adopted Child

A leave of absence without pay may be granted to
employees to care for an adopted child under five (5)
years of age.

This leave may be granted for up to one (1) year.

Employees considering adopting a child and who desire
eligibility for adoption leave must notify the
Superintendent of Schools in writing of the intent to
adopt a child as early as possible, but in no case less
than one {1} month prior to the adoption date.

Request for adoption leave shall be made in writing to
the Superintendent of Schools as early as possible, but
in no case less than two (2) weeks prior to the date it
is to begin,

Request for adoption leave must include the anticipated
date of adoption, the name and address of the adoption
agency and the requested length of the leave. Said
request shall include agency documentaticn.

The period of time the employee is absent on adoption
leave will be treated the same as the period of time an
employee is absent for child-rearing leave. No salary
benefits or fringe benefits may accrue or be utilized by
an employee on an adoption leave.

Acceptance of employment, without prior written approval
of the Superintendent of Schools, during this type of
leave shall be considered abandenment of position and
will have the effect of a resignation.

ARTICLE IX

PAID VACATIONS

Annual vacation provisions shall be allowed twelve (12)
month employees as follows:

Ten (10) working days after one (1) year of service on
a twelve (12) month, full-time basis.

12



10.1

11.1

11.1.1

Twelve (12) working days after seven (7} years of service
on a twelve (12) month, full-time basis.

Fifteen (15) days after ten (10} years of service on a
twelve (12) month, full-time basis.

Seventeen (17) days after fifteen (15) years of service
on a twelve (12) month, full-time basis.

Twenty (20) days after twenty (20) years of service on
a twelve {12) month, full-time basis.

Vacation schedules are to be arranged with the immediate
supervisor. Vacation allotments are to be used each
school year with the ability to carry over up to five
(3} days per year.

Vacation entitlement will be prorated during the period
after the anniversary of one (1) year of employment and
prior to the subsequent July 1 at the rate of ten (10)
days per twelve (12) months. Vacation years thereafter
will coincide with the school year, commencing July 1
and ending June 30.

Ten (10) month employees and teacher aides do not have
a paid vacation.

ARTICLE X

USE OF PERSONAL VEHICLE FOR DISTRICT BUSINESS

An employee directed by his supervisor to use his
personal car for school business shall be compensated at
the I.R.S. per mile rate. No employee shall be required
to use his personal car if he/she chooses not to do so.
ARTICLE XI
BENEFITS

Health Insurance

All full-time employees hired after February 14, 2005
whom elect health care coverage through the District
must enroll in the PQOS plan. All employees will
contribute 10% annually to the cost of premiums of the
health plan that they elect through payroll deduction.

13
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As of 7/1/2022, the maximum contribution will be
eliminated and the cost will be a flat 10%.

Employees’ share of health insurance premiums will be
paid on a pre-tax basis to the extent allowable by law.

The POS prescription co-payment shall be $5 per in-
network prescription and $10 per out-of-network
prescription. The District shall be authorized to
implement a three-tiered managed care prescription card
{$5 per generic prescription, $10 per brand name
prescription, and $20 per out-of-network prescription)
when such three-tiered prescription card becomes
available.

The PPO prescription co-payment shall be $7/815/$35,

Employees may also choose the High Deductible Health
Plan (HDHP} and the District shall contribute 100% of
the cost of the premium and an amount up to the full
deductible for the employee’s respective plan (Single,
2P or Family). The maximum cost paid by the District
toward the premiums and deductible will not exceed the
same cost paid if the employee chose the respective base
plan (Single, 2P or Family}.

Open enrollment periods shall be established by the
District. Each employee shall have one opportunity
during his/her participation in the District’s health
insurance plan, as either an active or retired employee,
to opt into or out of the PPO plan.

Proof shall be supplied by the employee to the Business
Office, as a condition of enrcllment (and continuation
of coverage) that “double” coverage does not exist.

The District reserves the right to change carriers. Plan
administrators, plans and coverage benefits which are
comparable to the existing coverage if a majority vote
of the BCS Support Staff membership is in agreement,

Payment in Lieu of Health Insurance

a. The intent of this section is to eliminate payment
for dual coverage.

b. If a member does not elect to take the health

insurance coverage and provides proof o¢f other
health insurance coverage, he/she will receive a

14
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cash payment, fifty (50%) payable in the first
check in January and fifty percent (50%) payable
the last check in June, according to the following

schedule:
2020-22 In-Lieu Of Health
Insurance Payment
Single 1250.00
2-Party 2250.00
Family 3000.00
c. The District-employed spouse who is a member of

this bargaining unit is entitled to the in lieu of
payment for a single plan or $1,000, whichever is
higher, providing the other spouse is covered by a
District-provided family or two-person health
insurance plan.

d. The member may re-enroll in the District health
plan, but only during the open enrollment period
at the end of the school year or due to a “legal
status change” as defined by Section 125 of the
IRS Ccde.

e. The member must complete a full half-year without
the District’s health insurance coverage to receive
the payment in lieu of insurance on the half-year
cycle. New Employees will be entitled to payment
in lieu of insurance on a pro rata basis for the
initial one-half year employment.

f. If there is any change in a tax law or the
interpretation of such law, which alters the
taxable status of the health insurance provided
through this section, the parties shall meet and
negotiate any changes necessary to preserve the
non-taxable status of the health insurance benefit.

Dental Insurance

All full-time eligible employees may enroll in the
District’s dental plan. All employees will contribute
10% annually to the cost of premiums of the dental plan
that they elect through payroll deduction.

Employees’ share of dental insurance premiums will be
paid on a pre-tax basis to the extent allowable by law.
Proof shall be supplied that double coverage does not
exist.

15
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Eligible employees may enroll in dental while receiving
Payment in Lieu of Health Insurance.

Retirement Renefit

Twelve (12) Month Positions, Ten (10) Month Typists,
and Teacher Aides

Twelve (12) month and ten (10) month typists who
retire under the New York State Employees' Retirement
System, and who are at least fifty-five (55) vyears of
age who have fifteen (15) years of service or more
with the Barker Central School District, and whe
retire from Barker Central School District may receive
a non-elective contribution intc a 403(b) account for
each day of accumulated sick leave up to a maximum of
210 days, as follows:

i. Each day of accumulation between 1 and 120 shall be
paid at 25% of the members daily wage.

ii. Each day of accumulation between 121-210 shall be
paid at 50% of the members daily wage.

No employee may receive cash or health Jinsurance
benefit, in lieu of or as an alternative to any of the
non-elective employer contributions described herein,
nor the credit for payment of insurance as referenced in
previous contracts.

The parties acknowledge that the non-elective employer
contribution cannot exceed the maximum amount of
contributions permitted under the applicable provisions
of the Internal Revenue Code. Therefore, any excess
above such maximum permitted amount shall be paid into
the 403 (b) account selected by the District as a non-
elective contribution i1in January of the immediately
following calendar year, and in January of up to three
{3} vyears thereafter, until such time as the non-
elective employer contribution set forth in paragraph 1
is fully deposited into the Employee’s 403(b) account.
In no case shall the non-elective employer contribution
exceed the contribution limit of the Internal Revenue
Code.

A retiree who received a sick leave conversion payment
into a 403(b) account at retirement in exchange for up
to one hundred twenty (120) sick days may voluntarily
elect to purchase health insurance from the District in
retirement at his/her own expense by paying the District
one~tenth (1/10th} of the payment the retiree received

16
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for the first one hundred twenty (120) sick days for
each year retiree health insurance is desired (plus any
amounts required below). 1/10 per year is the equivalent
of 12 converted sick days for each year of insurance.
Retiree health insurance may be purchased from the
District by the retiree for up to ten (10} years (i.e.,
until such time as the retiree pays the District for
retiree health insurance an aggregate amount equaling
the sick leave conversion payment into the 403(b)
account for up to the first one hundred twenty (120}
sick days).

Illustration : If a wunit member making $30/hour
($240/day) retired with 150 sick days , his/her accrued
sick days would be converted and paid into a 403(b) as
follows:

Days 1-120 = $7,200
Days 121-150 = $3, 600
Total = $10,800

To purchase retiree health insurance from the District,
the unit member must then pay the District $720 per year
for up to ten (10) years (for a total of $7,200), plus
any increase amounts required as follows: The District’s
cost for the annual premium of a P0OS single contract on
the date of retirement shall be the maximum District
share of the premium. The retired Association member
shall be responsible for payment of insurance premiums
over the District’s cost. Such coverage shall continue
until the accumulated conversion days are exhausted. Tt
is understood that members must pay their own Medicare
(Part B) premiums.

Teacher Aides shall be eligible for the same sick leave
conversion as twelve and ten month typists in retirement
if they are at least fifty-five (55) years of age and
who retire from the Barker Central School District.

Unit members who leave the Barker Central School
District prior to qualifying for the retirement benefit
will not be eligible for any conversion of accumulated
sick leave.

A former employee who resigns for the purpose of
retirement and who is not eligible for Medicare shall be
allowed to continue in the District’s group health
insurance plan upon expiration of, or ineligibility for,
benefits set forth in Section 11.2.1 above. The retiree
shall be responsible for insurance premium payments in

17



an amount equal to the regular applicable premium cost
plus an administrative charge of two percent (2%) of the
applicable regular premium cost. To commence such
coverage at the retiree’s own expense, he or she shall
be required to remit two months’ premium costs by no
later than the first day of the first calendar month of
such coverage. For the third month coverage and
thereafter, the monthly premium payment shall be due and
payable, by the retiree, by no later than the first day
of the preceding month. Coverage shall be subject to
cancellation if a payment deadline 1is not met.
Eligibility for such coverage shall cease upon a
retiree’s eligibility for Medicare. Upon the withdrawal
of the retiree from the plan or upon his/her death, any
premium paid for a succeeding month’s coverage will be
returned to the retiree or his/her estate.

11.3 Retirement
Employees shall be members of the New York State
Employees’ Retirement System (ERS) as required by law.
The District will pay its share of ERS contributions as
required by law.

ARTICLE XII

SALARY SCHEDULES

12.1 New Employees - Employees hired between the ratificaticn
of this contract and June 30, 2022 shall remain on Step
1.

Said employees will move to Step 2 effective July 1,
2023 (provided they were hired prior to January 1, 2023
for 12 month employees and February 1, 2023 for ten month
employees) . Once on Step 2, said employees shall
progress on the salary schedule as all others.

18
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12.1.2

Twelve (12) Month Position Schedule

Clerical Salary Schedule
Typist 12 month

Step 2022-23 Salary  2023-24 Salary

1 $33,644.90 $34,957.05
2 $34,570.13 $35,918.37
3 $35,520.81 $36,906.12
4  $36,497.63 $37,921.04
5 $37,501.32 $38,963.87
6 $38,532.60 $40,035.38
7  5$38,592.25 $41,136.35
8  $40,681.04 $42,267.60
9 $41,799.77 $43,429.96
10 542,949.26 $44,624.28
11 $44,130.37 $45,851.45
12 $45,343.95 $47,112.36
13 $46,590.91 $48,407.95
14  $47,872.16 $49,739.17
15  $49,188.64 $51,107.00
16  $50,541.33 $52,512.44
17 $51,931.22 $53,956,54
18 $53,359.33 $55,440.34

Individuals will move to their new step for the 2022-23
school year but will be frozen at the same step for the
2023-24 school year. i.e. a member on step 10 for 2021-
22 will move to step 11 in the above schedule for 2022-
23 and will remain on step 11 for 2023-24 as noted above.

One typist in each of the following administrative
offices, to be designated by the administrator:
Guidance and Special Education and Curriculum
effective 7/1/09 @ entry level, shall receive a
premium as follows:

Entry Level $ 600
After 1 year $ 800
" 2 years $1,000
" 3 years $1,200
" 10 years $1,600

Applicable only to the employee occupying the position
on the date of the contract signing and will sunset with
the specific incumbent employee.
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12.1.3.

12.2

The salary of any ten-month clerical staff member (s)
shall be preo-rated to 10/12 of the applicable salary as

set forth in Section 12.1.2.

Clerk/Typist Salary Schedule

Step 2022-23 Salary 2023-24 Salary

1
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10-Month Salary Schedule

Typist 10 month

$28,036.38
$28,807.38
$29,599.58
$30,413.57
$31,249.94
$32,109.31
$32,992.32
$33,899.61
$34,831.85
$35,789.72
$36,773.94
$37,785.22
$38,824.32
$39,891.99
$40,989.02
$42,116.21
$43,274.41
$44,464.46

$29,129.79
$29,930.86
$30,753.96
$31,599.70
$32,468.69
$33,361.58
$34,279.02
$35,221.69
$36,190.29
$37,185.52
$38,208.13
$39,258.85
$40,338.47
$41,447.77
$42,587.59
$43,758.75
$44,962.11
$46,198.57

Individuals will move to their new step for the 2022--23
school year but will be frozen at the same step for the

2023-24 school year.

i.e. a member on step 10 for 2021-

22 will move to step 11 in the above schedule for 2022-
23 and will remain on step 11 for 2023-24 as noted above.
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12.

12.3.1

12.

3

4

Teacher Aide Salary Schedule

Teacher Aide Schedule

10-Month Teacher Aide
Teacher Aide

Rate/Hr. Rate/Hr.
Step 2022-23 2023-24
1 $13.20 $13.71

2 $13.71 $14.25
3 514.09 514.64
4 $14.48 $15.04
5 $14.88 $15.46
6 $15.29 $15.89
7 $15.71 $16.32
8 $16.14 $16.77
9 $16.58 $17.23
10 $17.04 $17.70
11 $17.51 $18.19
12 $17.99 $18.69
13 $18.48 $19.20
14 $18.99 $19.73
15 $19.51 $20.27
16 $20.05 $20.83
17 $20.60 $21.40
18 $21.17 $22.00

Individuals will move to their new step for the 2022-23
school year but will be frozen at the same step for the
2023-24 school year. 1i.e. a member on step 10 for 2021-
22 will move to step 11 in the above schedule for 2022-
23 and will remain on step 11 for 2023-24 as noted above.

Teacher aide wages shall be paid in equal paychecks,
except for pay pericds one {1} and twenty-cne (21), but
in no case shall payment be made in advance of services
rendered.

Teacher Aide Special Skills Category

After one (1) year of service and Board approval, if a
teacher aide passes a Civil Service test for a special
job desired by the District or develops a special skill
which benefits the District, such as teaching or reading
a foreign language, or has completed eighteen (18) hours
of college credit approved by the Superintendent, a
twenty-five cent ($.25) per hour premium shall be
applied to said employee's salary. This twenty-five
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cent ($.25) per hour premium may only be applied once
per employee.

12.5 Qvertime Work

Overtime shall be used as necessary with prior approval
of the supervisor, but every effort shall be made to
keep the use of overtime to a minimum.

Hours calculated for overtime work will include hours
ordinarily paid for sick, holiday and vacation days.

12.86 Recognition of Professional Standards Program Certificates

Secretarial, clerical and eligible teacher aide
perscnnel will be recognized for achievement in the
Professional Standards Program as an annual entitlement
to be added to the base salary. The annual entitlement
is not accumulative for each level achieved nor is it
subject to percentage 1increases given to the base

salary.
Certificate Annual Entitlement
Basic 8100
Advanced I $200
Advanced III $300
C.E.OC.E. $500
12.7 Compensation For Substitute Work

If a member is required tco f£ill in and substitute for a
teacher during the members’ regqular work day, the unit
member will receive $22 per hour in addition to their
regular wage. Aides will be assigned for these roles
only in an emergency and shall be at the sole discretion
of the District.

ARTICLE XIIT

13.1 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION
TC PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY
PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT
BECOME EFFECTIVE UNTIL THE APPRCPRIATE LEGISLATIVE BODY
HAS BREEN GIVEN APPROVAL.

13.2 THIS CONTRACT INCORPORATES THE ENTIRE UNDERSTANDING CF
BOTH PARTIES ON ALL ISSUES WHICH HAVE BEEN DISCUSSED
DURING THESE NEGOTIATIONS. THEREFORE, BOTH PARTIES
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14.

15.

15.

15.

1

2

3

15.4

15.

5

AGREE THAT NEGOTIATIONS WILL NOT BE REOPENED ON ANY ITEM,
WHETHER CONTAINED HEREIN OR NOT, DURING THE LIFE OF THIS
CONTRACT, UNLESS EXPRESSLY AND MUTUALLY AGREED TO
OTHERWISE.

ARTICLE XIV

SAVINGS CLAUSE

If at any time during the life of this Agreement, any
term or provision of this Agreement is in conflict with
any federal or state law, such term or provision as
originally embodied in this Agreement shall be restored
in full force and effect through negotiations designated
solely for this purpose. If any term or provision of
this Agreement is, or becomes invalid or unenforceable,
such invalidity or unenforceability shall not affect or
impair another term or provision in this Agreement.

ARTICLE XV

GRIEVANCE PROCEDURE

A grievant is an employee or a group of employees who
submit (s} a grievance.

A grievance 1is a claim by an employee or a group of
employees that there has been a vielation,
misrepresentation or inequitable application of any
provision of this Agreement.

The aggrieved party shall be present at all stages of
the grievance procedure. The aggrieved party may be
accompanied by a representative(s) of his/her own
choice.

An employee shall continue to perform his/her duties
even though she/he may feel him/herself aggrieved,
except when it is determined jointly by representatives
of the Assoclaticon and the District that the continuance
of those duties would affect the employee's health or
safety adversely.

It is essential that the time limits set forth in this
Article be followed by the parties and the employees.
However, the parties may by mutual consent extend any
such time limit provided that such extension must be
evidenced by a written statement dated and signed by an
authorized representative of each party. Consent to an
extension shall not be withheld unreascnably by either
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15.

15,

7

party. If the grievant exceeds a time limit without
having obtained an extension, the grievance is deemed
barred and need not be further considered by the
District. If the District does not give an answer on or
before the last day of a time limit, the grievant may
appeal as though the answer had been given on such last
day.

It is the intent of this Grievance Procedure to provide
for the orderly settlement of a grievance. The
resolution of a grievance at the earliest possible step
is encouraged.

Step 1 A grievance must be submitted in writing to
the employee's immediate supervisor and the Association
representative not later than the tenth (10th} working
day after the day on which the act of the District which
is the subject of the grievance occurred. The grievance
shall state the date of the grievance; the name of the
grievant; the article, section and clause allegedly
violated; the action that caused the alleged violation
and any and all other pertinent facts specific to the
violation.

Continuing Grievance If that act of the District is
considered to be a "continuing act", any remedy granted
pursuant to this grievance procedure shall not apply to
any period of time prior to the twentieth (20th)
consecutive working day preceding the submission of the
grievance.

The supervisor has five (5) working days after the day
on which the grievance was submitted to answer the
grievance in writing. During that five (5) working day
period, the supervisor, the grievant and the Association
representative shall meet to discuss the grievance if
either so requests. Others who have knowledge of the
matter shall meet with the supervisor if she/he so
regquests.

If the grievant is not satisfied with the answer, she/he
has five (5) working days after the day on which his/her
supervisor gave him/her the answer to appeal the
grievance, in writing, to the District Superintendent.

If the grievant does not appeal the grievance in writing

before the appeal time expires, the grievance is deemed
satisfied by the supervisor's answer.
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16.

16.

l6.

1

Step 2 Not later than the fifth (5th) working day
after the day on which a grievance appeal is received by
the Superintendent, the parties must agree on a date for
a Step 2 meeting among the grievant, a representative of
the Association, the Superintendent and others who have
the knowledge of the matter. The Superintendent must
answer the grievance in writing and give a copy thereof
to the grievant and the Associatien representative, not
later than the tenth ({10th) working day after the day on
which the Step 2 meeting was held.

If the grievant is not satisfied with the answer, she/he
has five (5) working days after the day on which the
Superintendent gave him/her the answer to appeal the
grievance in writing to the Board of Education by
delivering it to the Superintendent’s office.

If the grievant does not appeal the grievance in writing
before the appeal time expires, the grievance is deemed
satisfied by the answer of the Superintendent.

Step 3 Not later than the fifth (5th} working day
following the first regularly scheduled meeting of the
Board of Education after the day on which a grievance
appeal is received by the Board of Education, the parties
must agree on a date for a Step 3 meeting among the
grievant, a representative of the Association, the Board
of Education, and others who have knowledge of the
matter, The Board of Education must answer to the
grievant and to the Association representative not later
than the tenth (10th) working day after the day on which
the Step 3 meeting was held.

The decision of the Board of Education will be final.
Article ¥XVI

ACCESS TO FACILITIES

The BCS Support Staff shall be allowed to use school
District facilities to conduct Association business at
reasonable times ocutside the regular workday in
accordance with District programs or operations.

The Associlation shall be allowed access to one
bulletin board in each faculty room.

Upon written authorization ¢f a unit member, on a form

provided by the Association, the Superintendent shall
deduct from the salary of the unit members such amount
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17.

for membership dues as the unit member may specify,
and shall transmit said sums to the Association on the
pay date on which the deductions are made, except in
an emergency. The deductions will be made in twenty
{20) installments between September 1 and June 30, as
determined by the District.

a. The Association shall certify to the
Superintendent in writing the current rate of
membership dues. In the event the dues shall
change, the Asscciation shall give the
Superintendent thirty (30) days’ written notice
prior to the effective date of such change.

b. No later than September 20 of each year, the
Business Office will provide the Association with
a list of those unit members who have voluntarily
authorized the District to deduct dues and the
Business Office will notify the Association
monthly of any changes in said list.

C. Any unit member desiring the Superintendent to
discontinue dues deductions must notify the
Business Office, in writing, between September 1
and September 15 of that school year.

d. The Board of Education will not be responsible
for dues not collected due to conditions beyond
its control.

e. The Business Office shall honor those dues
authorizations that are delivered toc it ten (10)
school days prior to the distribution of the
payroll from which the deduction is to be made.

£. The Association shall defend and indemnify the
District and hold the District and its agents,
representatives and employees harmless from and
against any and all suits, claims, demands and
liabilities of any kind that may arise out of, or
by reason of, the deduction and transmission of
monies as provided for in this secticn.

ARTICLE XVII

NYSUT BENEFIT TRUST

The Business 0Office shall check-off and remit payments
to the NYSUT Benefit Trust upon submission of a signed
authorization to the Business Office for anyone within
the Association. Such signed authorization may be
discontinued at the end of its term upon written
notice by the employee to the Business Office. The
Business Office shall remit tco the NYSUT Benefit Trust
the payments deducted and shall furnish the Plan and
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the Association with a list of all employees from
whose salaries such deductions have been made.

a. The District shall honor NYSUT Benefit Trust
deduction authorizations that are delivered to
the Business Office ten (10) school days prior to
the distribution of the payroll from which the
deduction is to be made. The deductions will be
made in twenty (20) installments between
September 1 and June 30, as determined by the
District.

b. The Association shall defend and indemnify the
District and hold the District and its agents,
representatives and employees harmless from and
against any and all suits, claims, demands, and
liabilities of any kind that may arise out of, or
by reason of, the deduction and transmission of
monies as provided for in this section

/4
This Agreement is made and entered into this /S day of

v, 2022, by and between the Superintendent of Schools,
upon authorization from the Board of Education, and the Barker
Central School Support Staff. This Agreement shall become

effective July 1, 2022 and shall remain in full force and effect
through June 30, 2024.

On or about February 1, 2024, the Parties to this agreement
will meet to exchange proposals for a three-year successor to this
contract.

IN WITNESS WHEREOF, the Parties have caused this Agreement to
be executed by their duly authorized representatives on the day
and year first above written.

ATTEST:

5 STIe r e
Superintendent of Schools Representative

Representative
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MEMORANDUM OF AGREEMENT
BETWEEN THE
BARKER CENTRAL SCHOOL DISTRICT
(THE “DISTRICT?)
AND THE
BARKER SUPPORT STAFF UNION
(THE “UNION")

WHEREAS, the District and the Union are parties to a collective bargaining agreement,
dated July 1, 2022 to June 30, 2024 (“CBA™); and

WHEREAS, Article XII, of the Agreement, regarding “Salary Schedules” outlines the
compensation schedules as described in sections 12.1.1, 12.2 and 12.3; and

WHEREAS, the parties desire in the best interests of staff and the district to modify the
compensation schedules due to the effects of increases to the New York State minimum wage and
the compressions of salaries of current full time staff and create a more efficient and effective

compensation schedule by adjusting the compensation schedules for the duration of the current
CBA;

NOW THEREFORE, IT IS HEREBY AGREED AS FOLLOWS:

1. The Clerical Salary Schedule articulated in section 12.1.1 shall be replaced with the
following schedule:
Step | 2022-23 | 2023-24
1 | $34,014.99 $35,715.74
2 | $34,95040 $36,697.92
3 |$35,911.54 $37,707.12
4 | 9$36,899.11 $38,744.06
S | $37,913.83 539,809.52
6 |3$38,956.46 $40,904.29
7 | $40,027.77 $42,029.15
8 |$41,12853 $43,184.96
9 | $42,259.56 $44,372.54
10 | $43,421.70 $45,592.79
11 | $44,615.80 $46,846.59
12 | $45,842.73 $48,134.87
13 | $47,103.41 $49,458.58
14 | $48,398.75 $50,818.69
15 | $49,729.72 $52,216.20
16 | $51,097.29 $53,652.15
17 | $52,502.46 $55,127.58
18 | $53,946.28 $56,643.59
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2.

3.

The 10 Month Typist Schedule articulated in section 12.2 shall be replaced with the

following schedule:

Step

The Teacher Aide Schedule articulated in section 12.3 shall be replaced with the

following schedule:

1
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2022-23 | 2023-24

$28,344.78
$29,124.26
$29,925.17
$30,748.12
$31,593.69
$32,462.52
$33,355.24
$34,272.50
$35,215.00
$36,183.41
$37,178.45
$38,200.86
$39,251.39
$40,330.80
$41,439.90
$42,579.49
$43,750.43
$44,953.57

$29,762.01
$30,580.47
$31,421.43
$32,285.52
$33,173.37
$34,085.64
$35,023.00
$35,986.13
$36,975.75
$37,992.58
$39,037.38
$40,110.91
$41,213.96
$42,347.34
$43,511.89
$44,708.47
$45,937.95
$47,201.24

2022-23 | 2023-24
$14.48 $15.30
$14.88  $15.72
$15.29  $16.15
$15.71  $16.60
$16.14  $17.05
$16.58 $17.52
$17.04  $18.00
$17.51  $18.50
$17.99 $19.01
$18.48  $19.53
$18.99  $20.07
$19.52  $20.62
$20.05 $21.19
$20.60 52177
$21.17  $22.37
$21.75  $22.98
$22.35 $23.62
$22.96 $24.27
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4. This Memorandum of Agreement does not create or establish a precedent for any
other matter or unit member.

3 With the exclusion of the modifications to Article XII described herein, all other
terms of the Agreement shall remain in full force and effect. Adjustments to the
2022-23 compensation schedules contained in this MOA shall be effective
retroactively to December 31, 2022 only.

6. The parties agree that this Memorandum of Agreement does not entitle any unit
member to any additional payment or benefit.

y This Memorandum of Agreement constitutes the full and complete agreement of
the parties and may not be modified, altered, or changed orally. No alteration or
amendment shall be made without written consent of the parties to this
Memorandum of Agreement.

8. Should any provisions of this Memorandum of Agreement be declared or
determined by any court or reviewing officer or entity to be illegal or invalid, the
validity of the remaining provisions shall not be affected thereby and the illegal or
invalid provision shall be severed from this agreement, provided severance of the
invalid or illegal provision does not defeat the intent of the parties as reflected in
this agreement.

Barker Central School District

By: Jacob Reimer, Superintendent of Schools

Barker Support Staff Union

June /| ,2023
By: Brooke Pattison

Barker Support Staff Union

By: Sherric Woznia

June‘ﬁ ,2023
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